Dear <Employer>,

I’m delighted to inform you that <Institution> can now provide you with AI-proof grading information that accurately reflects each student’s real ability and achievement. Grades that come from <Institution> reflect real ability, and are resistant to AI use. If you’re looking to discover the best and brightest, and want real, reliable grading information to help, you can trust <Institution>’s grades.

To achieve this kind of AI-resistant grading, we’ve made several major upgrades to our grading programs.

First, 5-8 page papers are written in school, not at home. We set aside one entire day, every two weeks, during which students write papers under supervision and without AI. They receive the writing prompts first thing in the morning, and have the whole day to write the paper. During this time, they have no access to AI. In addition, since they only get the prompts once they arrive, they cannot memorize an AI-generated paper the night before. Students who miss the writing day get a different prompt on a makeup day.

Similarly, all graded math and science homework is done in school, where students are supervised and have no access to AI. To make this possible, we have students watch lectures at home (where AI provides no advantage), ask questions in school, and do graded assignments in school. 

Finally, for term papers, which are too long and involved to be written in a single day, we have adopted monthly AI audits. Each month, we use the latest AI detectors on all old papers. This ensures that any student who uses AI eventually gets caught. While a student may manage to get an AI-generated paper past a current AI detector, it is unlikely that such a paper will fool an AI detector from several years in the future. Our policy of notifying universities, employers, and professional organizations as soon as any AI-based fraud is discovered creates a tremendous disincentive for AI use. 

Our students are among the tiny percentage of students who are actually learning, developing skills, grit, and perseverance. They can bring real intelligence and real work ethic to your organization. 

Thank you for your time, and please let me know if I can provide any additional information about our policies. And please let me know of any upcoming opportunities for our students!

Sincerely,
<Principal Name>
<Principal Title>

